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Introduction 

 

At Alexander Dennis, our commitment to fostering an inclusive workplace remains 
central to who we are and how we operate. As a leading UK bus manufacturer and part 
of NFI Group, we recognise that our success is built on the strength of our people, and 
that supporting women in our workforce is essential to sustaining that success. 

Despite the pressures of a competitive and rapidly evolving industry, we continue to 
make measured progress in gender representation. At the reporting date of 5th April 
2025, women accounted for 9.8% of our workforce overall and for 14.9% of leadership 
roles. Recruitment efforts have resulted in a higher proportion of women joining the 
business compared to our overall female population, anticipating further growth in the 
representation of women in Alexander Dennis. 

We know that numerical progress alone is not enough. We continue to be active 
members of Women in Transport and Women in Bus and Coach, working with peers to 
advance opportunities for women in our industry, and offering development 
opportunities for our female team members. 

As we present this Gender Pay Gap Report, we do so with transparency and a dedication 
to ensuring that gender is never a factor in remuneration or opportunity at Alexander 
Dennis. We are committed to leading by example as we continue to build a workplace 
where all employees can succeed. 
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2025 Gender Pay Gap reporting data for  
Alexander Dennis Limited 

 

Pay gap & bonus gap 

Pay gap Mean 2.7% 

Median -0.2% 

Bonus gap Mean 21.1% 

Median 37.7% 

A negative number indicates that women on average earn more than men. 

 

 

Share of workforce receiving a bonus 

Men 80.2% 

Women 52.3% 

 

 

Population by pay quartiles 

Pay quartile Lower Lower-middle Upper-middle Upper 

Men 84.6% 92.7% 87.0% 89.4% 

Women 15.4% 7.3% 13.0% 10.6% 
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